
 

 

EQUAL OPPORTUNITIES POLICY 
 

 

The School is committed to equality of opportunity for all members of its community. Students 

are admitted solely on their academic merits. Within the school we aim to provide an education 

and an environment which are free from discrimination on the grounds of race, ability, religion 

or belief and gender or sexual orientation.  

 

We are committed to preventing, challenging and eliminating unlawful racial discrimination, to 

promoting equality of opportunity and good relations between people of different racial groups, 

ability, religion or belief, gender and sexual orientation.  

 

All students have equal access to the curriculum and to the opportunities offered by the school. 

We monitor the attainment, progress, attendance and behaviour of all students by race and 

gender and have a stated policy on disability and inclusion.  

 

The School is committed to the fair treatment of its staff, potential staff, volunteers and users 

of its services, regardless of race, sex, pregnancy and maternity, marriage or civil partnership 

status, gender reassignment, disability, religion or belief, age, or sexual orientation. We 

actively promote equality of opportunity for all with the right mix of talent, skills and potential 

and welcome applications from a wide range of candidates, including those with criminal 

records. We select all candidates for positions of trust based on their skills, qualifications and 

experience. All staff enjoy the same opportunities for professional development and promotion, 

through for example, the School’s appraisal, staff development and in-service training schemes.  

 

We value the richness and diversity of the school community and, through the School’s policies, 

curriculum, pastoral systems and the co-curricular programme, we actively promote positive 

attitudes regarding race, sex, pregnancy and maternity, marriage or civil partnership status, 

gender reassignment, disability, religion or belief, age, or sexual orientation.  

 

 

 

 
Reviewed September 2019 
Next Review: September 2020  
By Mrs N Sloan, Director of HR 


